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To understand the empirical evidence on the effectiveness of RPO (Reciprocal Peer Observation) and its benefits
and challenges for lecturers, students, and institutions.

Types of Research Evidence on RPO

Objective

Results

Geographical Origin of the Articles
Europe: 45.62%

Oceania: 22.80%

North and South
America: 15.79%

Asia: 15.79%

Grouping Models

Study Approach

Modes Of Delivering RPO

Context and Characteristics of the Interventions

Training

Results Of The Scientific Evidence

Observation Cycles with All Three Phases

In-Person 89.47%

10.53%

Interdisciplinary
43.86%

 Studies involving
multiple disciplines

Intradisciplinary
54.39%

 Studies involving a
single discipline

Benefits For Teachers Benefits for Students

Impact on
student
learning

 Only one study
found

improvements
in learning

outcomes for
students in the
experimental

group.

Teacher
perceptions

 Increased
student

participation
and motivation.

Limited research on the impact
of RPO on student learning

Benefits for Institutions

Conclusions

Questionnaires, interviews, focus groups,
self-reports.
Changes assessed through pre/post-tests.

Pre/post-tests and comparison with control
groups.

Feedback conversations and reports.
Observed changes in pre/post studies
(externally validated).

Questionnaires, interviews, focus groups.

Key Strategy

Versatility

Main
Challenges

Training
Needs

Grouping
Strategy

Collegial
Culture

Institutional
Integration

Time
Allocation

An effective professional development tool for improving teaching
practice.

Adaptable to formats and types of groupings.

Effective interaction and meaningful process.

It requires formal training in observation.

Success does not depend on prior relationships.

It requires trust and collegiality.

It must be formally included in the programmes.

Institutions must provide protected time.

Method
Systematic review of 57 empirical articles using the PRISMA method.

92% of the
studies report

positive
perceived

benefits of
RPO for both

observers and
those

observed.

68.42% One or two
complete observation

cycles

31.58% Others

Pairs

Groups

Trios

Main
Perceived
Benefits

Awareness and
reflection on
teaching practice.

Adoption of new
teaching strategies.

Increased
confidence in their
teaching abilities.

Encourages collegiality

Strengthens
relationships

between junior
and senior staff

Creates professional
learning alliances

Reduces
isolation

Reduces fragmentation
of teaching


